
FOR IMMEDIATE RELEASE 

NEW PLAINTIFF IN CLASS ACTION LAWSUIT FILED AGAINST AC TRANSIT 

FOR DISCRIMINATION AND RETALIATION 

AGAINST PREGNANT AND BREASTFEEDING WOMEN 

  

SAN FRANCISCO BAY AREA, JANUARY 22, 2019 — On Tuesday, January 22, Medina Orthwein LLP filed 
an amended class action lawsuit in Alameda Superior Court against Alameda-Contra Costa Transit 
District (AC Transit) alleging pregnancy discrimination and failure to accommodate lactation needs. The 
amended complaint adds another Plaintiff and a Private Attorneys General Act claim. 

As detailed in the amended complaint, new plaintiff and AC Transit employee Jada Edward claims that 
AC Transit refused to accommodate her pregnancy and lactation needs and that the refusal caused 
negative financial, emotional, and physical impacts on her and her family. Ms. Edward was forced to 
take unauthorized bathroom breaks in public restrooms where she would pump and dump her 
breastmilk, just to ease the physical pain of driving engorged. 

During the third trimester of her pregnancy, Ms. Edward reported increased fatigue and repeatedly 
asked her supervisors for modified work. Ms. Edward was forced to continue to work without any 
changes to her duties until June 2017 when she fell asleep at the wheel while transporting passengers. 
Following this accident, Ms. Edward went out on disability leave due to psychological distress, one 
month prior to her scheduled leave date, in order to keep herself, the public, and her unborn baby 
safe.  

“AC Transit’s total disregard for the wellbeing of me and my family made me feel like my pregnancy 
was a curse instead of the blessing it should be,”   said Ms. Edward. “As a new mother there were so 
many things I didn’t know, and at every step, AC Transit made it hard for me to get what I needed as a 
pregnant and then new mother. I hope that by joining this fight I can make sure that other women are 
protected and don’t have to go through what we have gone through.” 

“AC Transit is behind the curve of the transportation industry when it comes to accommodating its 
pregnant and lactating workers. AC must remediate their wrongs and do right by its female 
employees,” said Attorney Felicia Medina, founding partner  of  Medina Orthwein LLP. “By standing 
together and filing this class action lawsuit, Ms. Edwards and Ms. McNaulty are standing up for all 
women seeking to break down barriers and change workplace cultures that punish mothers and harm 
families.”  

AC Transit has a policy of denying accommodations to pregnant women, and as a result of the 
company’s culture, women often take extended unpaid leaves in order to carry their pregnancy to 
term. Pregnant bus operators are subjected to carbon monoxide poisoning due to old equipment and 
subjected to other dangerous conditions while in the field. AC Transit refuses to provide mothers with 
breastfeeding accommodations for up to a year as required by state law.   The policy creates a culture 
in which women are forced to “drive engorged or dry up.”  Ms. Edward, the new plaintiff, weaned her 
daughter off breastfeeding earlier than a year because of AC Transit’s refusal to work with her to 
provide a schedule that would work with her lactation needs.  Ms. McNaulty and Ms. Edward allege that 
such practices are common and that the emotional and financial toll on pregnant and breastfeeding 
women is overwhelming. 

Current and former employees AC Transit employees who have been denied pregnancy and/or lactation 
accommodations, were forced on leave, or who have information on this issue, are encouraged to 
contact Medina Orthwein LLP at 510-823-2040 or email admin@medinaorthwein.com. 
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Press Contact:  Freddie Francis – 503-367-8395; bloomscommunications@gmail.com 

 

Medina Orthwein LLP was founded by Felicia Medina and Jennifer Orthwein, two queer women with a 
passion for social justice.   Using an intersectional approach to practice, Medina and Orthwein have 
combined their expertise to enforce and expand protections for those whose identities are most 
impacted by cultural bias and discrimination through individual and class action litigation. They 
specialize in employment discrimination, sexual harassment, whistleblower protections, wage and 
hour, Title IX and civil rights for prisoners. http://medinaorthwein.com 

 

Blooms Communications provides effective communication and media services that build and 
strengthen work with positive social impact. Managed by Freddie Francis, Blooms Communications 
brainstorms the big picture, organizes the nitty-gritty, and increases the scope and impact of mission-
driven work by leveraging the media and press. http://bloomscommunications.com 
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