
 

 

FOR IMMEDIATE RELEASE 
 

RENOWNED ARTIST AND TEACHER STEPHEN BUESCHER SUES AMERICAN 
CONSERVATORY THEATER FOR RACE DISCRIMINATION, HOSTILE WORK 

ENVIRONMENT, AND RETALIATION 
 

Mr. Buescher aims to #LiftTheCurtain on Racial Inequity in the Arts 
 
SAN FRANCISCO, CALIFORNIA, FEBRUARY 19, 2019 – On February 19, 2019, Medina 
Orthwein LLP filed a complaint on behalf of Stephen Buescher in the San Francisco Superior 
Court.  The complaint alleges that during his ten-year career, Mr. Buescher — a highly 
accomplished African American actor, director, and instructor — was discriminated against 
because of his race by prominent theater company, the American Conservatory Theater (“ACT”).  
Mr. Buescher claims that ACT leadership created a racially hostile environment and has a pattern 
and practice of systematically discriminating against Black artists, faculty, staff, and students.   
 
Mr. Buescher’s complaint details ACT’s practice of institutionalized racism through racial 
profiling in its theaters, underfunding and underrepresentation of Black artists, demeaning and 
degrading racially stereotyped roles forced on Black actors, and disparate treatment of Black 
artists, faculty, staff, and students compared to their white counterparts, among other disturbing 
practices.  ACT is an institution that internally justifies and maintains racist practices while 
outwardly portraying a progressive and inclusive institution by showcasing and exploiting Black 
artists’ work.  
 
In response to Mr. Buescher’s attempts to address the hostile and discriminatory treatment he and 
other Black participants at ACT experienced, ACT leadership retaliated against Mr. Buescher by 
subjecting him to increased scrutiny and hostility; isolating and excluding him from participation 
in productions featuring his work; and outright failing to pay him for his artistic work.  
Furthermore, ACT leadership ignored Mr. Buescher and others’ complaints and labeled 
whistleblowers as “trouble makers.”  For Mr. Buescher, this resulted in lost income and 
opportunities.  
 
“There is a glaring contradiction between the regard that ACT and similar institutions profess to 
have for Black theater artists and their work, and the way Black artists are treated behind the 
scenes.” said Felicia Medina, Founding Partner of Medina Orthwein LLP.  “Mr. Buescher seeks 
to hold ACT accountable for its discriminatory practices in the hope that the Conservatory can 
grow into a more equitable and supportive environment for community members of color — 
students, staff, faculty, artists, and audience members alike.  Contrary to what ACT may claim, it 
has not remedied the problem since Mr. Buescher was constructively discharged last year.  The 
leadership continues to live in its many blind spots and has not empowered recently formed 
diversity committees to change ACT’s racists culture.” 
 
A 2018 open letter by ACT students shared with ACT boards and faculty in support of Mr. 
Buescher confirms that the Conservatory’s racist culture is pervasive.  In the letter, the students 
explained that, “We are disgusted and distraught about the incidents leading up to Stephen 
Buescher’s choice to leave ACT, and we acknowledge that this is not at all an isolated incident.  



 

 

Many of the students of color, now and in the past, have expressed the micro-aggressions, 
discrimination, and blatant racism they experienced during their time at this institution, cries that 
have so often fell on deaf ears.  The constant traumatization of Black faculty, staff, and students... 
is outright disturbing.” 
 
“The treatment our client and others at ACT have endured as a result of the Conservatory’s 
systemic racist culture is unacceptable,” said Kevin Love Hubbard, Senior Associate at Medina 
Orthwein LLP. “We are calling on ACT to #LiftTheCurtain, institute real change, and be a leader 
for equity in their field.”   

 
*** 

 
Press Contacts:  
Freddie Francis, 503-367-8395, bloomscommunications@gmail.com & 
Felicia Medina, 202-674-9549 fmedina@medinaorthwein.com 
 
Medina Orthwein LLP is a queer-owned plaintiff-side employment and civil rights law firm located 
in Oakland, California.  The firm ensures that the voices and rights of those most impacted by 
inequity are heard and can fight power with power.  Using an intersectional approach to practice, 
Medina Orthwein effectively leverages its extensive trial, litigation, and negotiations expertise to 
enforce and expand protections for people most impacted by bias, discrimination, and inequity.  
The firm specializes in individual and class action employment and civil rights disputes and has 
vindicated the rights of thousands of clients with employment discrimination, whistleblower, 
sexual harassment and wage and hour cases in a variety of industries, including technology, bio-
tech, pharmaceutical, health care, government contractors, and the legal field.  
 
For more information, visit www.medinaorthwein.com or call (510) 823-2040.  For the latest 
news, visit our newsroom @ medinaorthwein.com/firmnews.   
 
Blooms Communications is managed by Freddie Francis, who brainstorms the big picture, 
organizes the nitty-gritty, and increases the scope and impact of mission-driven legal, non-profit, 
and arts work by leveraging media and press.  For more information about Blooms 
Communications, please visit www.bloomscommunications.com. 
  
  
  
  


